	Identification Information (please print)

	Employee Name (Last, First, MI): 


	Person Completing Review:      


Mid-Year Review Discussion
Instructions: Document progress against the Objectives and Competencies as defined in the Performance Planning process.  Be as specific as possible about the employee’s actual performance to date, documenting specific observable results wherever possible, and adding qualitative information or feedback wherever helpful. Any valid updates to employee’s objectives, which are based on changes in State or agency needs, may also be documented in this section. 

Mid-Year Review Discussion 

	


	Mid-Year Review Discussion:
Employee’s Signature*:


      




Date: 

      


Manager’s Signature (completed by): 
      





Date: 
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