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WHEREAS, discrimination because of race, color, religion,
national origin, age, sex, physical handicap, or political
affiliation is prohibited; and
WHEREAS, the State of Kansas is dedicated to the belief in
the freedom and equality of its citizens; and
WHEREAS, it is the duty of state government consistent with
philosophy to take a leadership role in the establishment
policy of non-discrimination and equal employment oppor-
tunity; and
WHEREAS, to accomplish this purpose, it shall be the re-
sponsibility of the state to see that each department, agency,
institution shall take affirmative action to insure that
equality of opportunity exists within the state service; and
WHEREAS, the elimination of possible'discriminatory.barriers
to equal employment opportunity by affirmative action requires
implementation or coordination by one state agency of a
comprehensive affirmative action plan affecting all units of

state government; and
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WHEREAS, the commitment to eliminate possible discriminatory

barriers to equal opportunity mandated both by conscience and

by law as spécified in the following acts:

1.

The Civil Rights Act of 1964 (Public Law 88-352)
as amended by the Equal Employment Opportunity Act
of 1972 (Public Law 92-261);
Age Discrimination in Employment Act of 1967 (Public
90-202);

Fair Labor Standards Act of 1974;
The Kansas Aét Against Discrimination, K.S.A. 44-1001,
et. seq., as amended;
Intergovernmental Personnel Act of 1970 (Public Law
91-648);
Federal Standards for a Merit System of Personnel
Administration as employed by the Federal Civil
Service Commission;
Federal Executive Orders

11141 Signed February 12, 1964,

11246 Signed October 24, 1965,

11247 Signed September 25, 1965,

11478 Signed August 8, 1969,

11764 Signed January 21, 1974;

Title IX, Education Amendments Act of 1972;

And all other applicable federal laws.
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employment opportunity for all its employees
for all applicants'seeking employment within
its jurisdiction applicable to the following:
hiring,‘recruitment, selection, benefits, pro-
motion, transfer, layoff, return from layoff,
compensation, equality of wages, and employee
development programs, including training programs.
Each department, agency, and institution shall
its affirmative action program evaluated at
regular intervals under the direction of the
Secretary of Administration.
All state departments, agencies, and institutions
hereby directed to participate and cooperate
fully with the Secretary of Administration in
development and maintenance of a state affirma-
tive action program for equal employment opportunity,
to take other steps as necessary in carrying
this responsibility as the Secretary of Admin-
istration may find necessary or expedient.
The Kansas Code of Fair Practices signed November 9
1967, is superseded by this Executive Order.
By virtue of the authority vested in me as Governor
I hereby direct that the Secretary of Administration,

in the immediate future, develop and adopt a statewide
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follows:

Equal Employment Opportunity

"EQual employment opportunity" means the
right of all persons to work and to advance
on the basis of merit and ability without
fegard to race, color, national origin, age,

sex, physical handicap, or political affilia-

tion, provided that political affiliation

may be a basis for appointments to unclassi-
fied positions

Affirmative Action

The term "affirmative action" as used in this
plan means a deliberate and sustained effort
to identify and eliminate artificial barriers
to employment and advancement which may dis-
criminate against various groups. Particular
emphasis is focused on racial minorities and

women; however, this document does not imply






