
Occupational Group:  Health and Safety Professionals and Technicians
Class Group:  Nurses
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Advanced Registered Nurse Practitioner 
	Professional
	Current
	


CONCEPT:

Provides patient care as a licensed advanced registered nurse practitioner, including performing assessment, determining diagnosis, developing treatment plans, prescribing medication, engaging in research activities, and providing training and education for a wide of variety of medical conditions under the supervision of a physician.
TASKS: 
· Performs all functions defined for advanced nursing practice; evaluate the physical and psychosocial health status of individuals; assess normal and abnormal findings; plan, implement and evaluate care.

· Manages the medical plan of care and prescribe medications for individuals. Recognize, develop, and implement professional and community education programs.

· Participates in periodic evaluation of services rendered (chart reviews, case reviews, individual evaluations and outcome of case statistics) and joint review and revision of adopted protocols and/or guidelines.

· Provides nursing care; plan, guide, evaluate, and direct the nursing care given by other personnel associated with nursing functions.

· Serves as a consultant to direct care staff.

· Facilitates education of staff and patients through teaching.
· Develops nursing policies.
· Provides supervision to other Health Services employees.

· Reviews all answers on grievance regarding medical treatment.

· Reviews all death cases.

· Prepares and manages the physician’s cases requiring further evaluation.

LEVELS OF WORK

· Class Group consists of one class.  
MINIMUM REQUIREMENTS:
· Licensed to practice as an Advanced Registered Nurse Practitioner (ARNP) in Kansas at the time of hire.

· Two years work experience as a registered nurse in a clinical setting.
· Some positions may require additional minimum requirements that will be specified on the position description.

CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.
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	ADVANCED REGISTERED NURSE PRACTITIONER

	
	Recent           
Contributor
	Experienced   
Contributor
	Independent    
Contributor
	

	
	· Employees, under the direction and immediate supervision of licensed physician, uses their advanced diagnostic skills and professional judgment to independently implement the nursing and health services to meet the patient needs and diagnose and determine the most appropriate course of medical treatment.

· Employees provide patients and their families with information on disease processes, treatment, and self-care, and keeps healthcare personnel updated on patient care.
· Employees provide patients and their families with education on disease processes, treatment, and self care, and instruct healthcare personnel on patient care.
Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees under the direction and general supervision of licensed physician, uses their advanced diagnostic skills and professional judgment to independently implement the nursing and health services to meet the patient needs and diagnose and determine the most appropriate course of medical treatment.

· Employees advise healthcare personnel through orientation and on-the-job training.
· Develops treatment plans that require a thorough knowledge of physical assessment of patients, health promotion methods, professional nursing principles, medications, and diagnostic skills that are reviewed by licensed physicians to insure compliance medical standards and federal and state laws.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees, under the direction and general supervision of licensed physician, uses their advanced diagnostic skills and professional judgment to independently implement the nursing and health services to meet the patient needs and diagnose and determine the most appropriate course of medical treatment, including managing complex situations.  This includes responding to potentially problematic situations.
· Employees have full understanding of agencies operations and services that are provided.

· Develops treatment plans that require a thorough knowledge of physical assessment of patients, health promotion methods, professional nursing principles, medications, and diagnostic skills that are reviewed by licensed physicians to insure compliance medical standards and federal and state laws.

· Employees have a thorough knowledge of patients served and the health and nursing services needed for the patient.
· Employees have authority to make or recommend changes to nursing and health care operations.
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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