
Occupational Group:  Animal Care, Farming, Fishing, and Forestry
Class Group:  Agricultural and Conservation Technician
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Agricultural Technician
	Technical
	Current
	

	
	Agricultural Technician Senior
	Technical
	Current
	


CONCEPT:

Performs technical work performing laboratory and field tests  of crops to improve yield or quality or increase resistance to disease, insects, or other hazards OR provides sanitary environmental conditions and care for animals and/or plants in greenhouses, nurseries, outdoor beds or educational and research units OR conducts special tasks in gathering information on species and populations of animals, wildlife, fish life, and plants and maintaining recreational and farming lands and facilities OR processes dairy food products in a dairy plant or processes grains for food/animal feed products in a grain mill for instructional and research purposes OR  manages specialized grounds and/or turf programs.
TASKS: 
Research

· Performs research testing of crops to improve yield or quality or increase resistance to disease, insects, or other hazards.
· Sets up experiments and records data pertaining to experimentation, research, and animal care.

· Collects samples from crops or animals so testing can be performed. 

· Prepares data summaries, reports, and analyses that include results, charts, and graphs in order to document research findings and results. 

· Adjusts testing equipment, and prepare culture media, following standard procedures. 

· Operates laboratory and/or agricultural equipment such as spectrometers, nitrogen determination apparatus, air samplers, centrifuges, and PH meters in order to perform tests. 

· Provides food and water to livestock and laboratory animals, and records details of their food consumption. 

· Plants seeds in specified areas, and count the resulting plants in order to determine the percentage of seeds that germinated.  Calculates and weighs amount of seed, fertilizer, and chemicals. 

· Mixes and prepares rations and special diets for animals.

· Observes and records animal behavior to report any abnormalities. 

· Provides identification for animals, pens, and animal rooms.

· Loads and transports animals.
Conservation
· Designs, develops, and maintains wildlife and fish habitat areas to attract the desired species.
· Conserves natural resources by designing and developing tree lines, wind breaks, crop rotation and other appropriate habitat and resource manipulation.

· Coordinates and participates in the maintenance and improvement of state or educational farm, lakes, parks, wildlife, and hatcheries areas.

· Sanitizes, performs preventative maintenance, and operates pasteurizing equipment.  Maintains, cleans, and sanitizes animal facilities.
· Applies fertilizer, herbicides, and pesticides.
Dairy and Grain Food Production
· Operates equipment in grain processing mill or dairy processing facility.
· Oversees cooking, cooling, and pelletizing of grains.
· Operates equipment in production of fluid milk, ice cream, and cheese products.
· Ensures product safety, quality and needed quantity and ensures plant’s compliance with state, federal, and industry regulations on food safety, equipment safety, and quality testing required of all raw material and finished products.

Turf and Ground Maintenance

· Develops and oversees an integrated turf and grounds maintenance program.

· Plans and assigns daily work to employees in accordance with established methods, procedures, and deadlines; participates in daily work.

	


LEVELS OF WORK:
Agricultural Technician:  Performs a variety of assignments in providing and caring for animals and or plants.  Work is performed under general supervision and is periodically checked while in progress and on completion for results by a researcher or a higher-level technician or professional.

MINIMUM REQUIREMENTS:
· High school diploma or equivalent.

· Some positions may require additional minimum requirements that will be specified on the position description.

Agricultural Technician Senior:  Performs and oversees a variety of assignments in the development, maintenance, commodity production, and research activities of a wildlife, fish-life, animal, plant management or research programs. Work is performed independently under general supervision and direction and reviewed primarily for results unless assistance is requested by the incumbent.

MINIMUM REQUIREMENTS:
· Four years of experience in environmental/agricultural sciences or natural resources.
· Education in the biological sciences, agricultural sciences, physical sciences, natural resources, mathematics or engineering may be substituted for experience as determined relevant by the agency.
· Some positions may require additional minimum requirements that will be specified on the position description.
CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.

	MINIMUM  
[image: image1]      MAXIMUM

	AGRICULTURAL TECHNICIAN/AGRICULTURAL TECHNICIAN SENIOR

	
	Recent           
Contributor
	Experienced  
Contributor
	Independent 
Contributor
	

	
	· Employee has basic knowledge, skills and general understanding to perform standard duties.  Able to use tools and equipment in a safe manner
· Employees independently perform standard assignments following specific guidelines and direction and problems are referred to others.

Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employee has considerable knowledge of assigned area to perform full range of work assignments involving different and unrelated processes. .  Applies full knowledge of the principles of operating and maintaining equipment, safely.

· Employees independently performs standard and non-standard assignments follow specific guidelines and direction and takes initiative to resolve problems which requires knowledge work area programs and operations, rules and processes.  Supervisor gives instruction on new assignments and reviews more difficult work.
· Employee trains others in operation of equipment and in safety procedures.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employee has extensive knowledge of assigned area to perform full range of assignments and is able to implement changes to work assignment to address new procedures or processes.  
· Employee performs and/or assists in specialized assignments or more specialized area(s).  Work is assigned in terms of objectives, priorities, and deadlines.
· Coordinates the scheduling of other workers
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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