
Occupational Group:  Health and Safety Professionals and Technicians
Class Group:  Nurses
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Licensed Practical Nurse
	Professional
	Current
	


CONCEPT:

Provides practical nursing work in the care and treatment of patients, under nursing supervision.  Work includes participation in nursing assessments, providing personal care of patients, taking routine vital signs, feeding patients, collecting specimens, changing aseptic dressing, etc, and other tasks as needed in assisting registered nurses and physicians.
TASKS: 
· Observes patients, charting and reporting changes in patients' conditions, such as adverse reactions to medication or treatment, and taking any necessary action. 

· Administers prescribed medications or start intravenous fluids, and note times and amounts on patients' charts. 

· Answers patients' calls and determine how to assist them.

· Measures and records patients' vital signs, such as height, weight, temperature, blood pressure, pulse and respiration. 

· Provides basic patient care and treatments, such as taking temperatures and blood pressure, dressing wounds, treating bedsores, giving enemas, douches, alcohol rubs, and massages, or performing catheterizations. 

· Helps patients with bathing, dressing, personal hygiene, moving in bed, and standing and walking. 

· Acts as a lead worker or supervisor for nurses' aides and assistants. 

· Works as part of a health care team to assess patient needs, plan and modify care and implement interventions.

· Records food and fluid intake and output.

· Evaluates nursing intervention outcomes, conferring with other health-care team members as necessary.

· Maintain adequate supplies including pharmaceuticals

LEVELS OF WORK

· Class Group consists of one class.  
MINIMUM REQUIREMENTS:
· License to practice as a Licensed Practical Nurse (LPN) in Kansas at the time of hire.

· Some positions may require additional minimum requirements that will be specified on the position description.

CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.
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	LICENSED PRACTICAL NURSE
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Contributor
	Experienced
Contributor
	Independent 
Contributor
	

	
	· Employees, under the direction and immediate supervision of registered nurse or administrative professionals, use their practical nursing knowledge and skills to provide basic nursing care and health screening.
· Employees provide patients and their families on services provided, and guide and counsel subordinate staff on daily routines.
Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees, under the direction and general supervision of registered nurse or administrative professionals, uses their practical nursing knowledge and skills to understand the use, complications and side effects of medications they administer and know how to access information regarding medications
· Employees obtain vital signs, collecting specimens and conducting sick call or other services with limited supervision, and clearly document services or action taken and plan of care.
Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees, under the direction and general supervision of registered nurse or administrative professionals, uses their practical nursing knowledge and skills to independently implement the nursing and health services to meet the patient needs, usage of specialized medical equipment, performing advanced medical procedures, and be aware and react to high risk situations.

· Employees have full understanding of agencies operations and services that are provided.

· Employees have a thorough knowledge of patients served and the health and nursing services needed for the patient.
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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