
Occupational Group:  Health and Safety Professionals and Technicians
Class Group:  Medical or Laboratory Technician
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Medical Technologist
	Technical
	Current
	


CONCEPT:

Performs technical work in the administration of medical procedures used for the diagnosis and treatment of patients.  Work involves taking, developing, and, sometimes interpreting, radiographs and tests; performing hydrotherapy treatment procedures; audio logic screening; roentgen logical procedures; assisting physicians during procedures; etc.
TASKS: 
· Operates electroencephalograph equipment to produce a record of brain waves.

· Operates electrocardiograph equipment to produce tracings of variations in electrical potential produced by the heart, and forwards the information to the cardiovascular division computer.

· Attaches holter-monitor electrodes to patients to record an electrocardiogram on magnetic tape.

· Prepares hydrotherapy tanks and associated equipment; submerges burn patients in tanks and performs treatment procedures or the application of prescribed medications.

· May provide orientation, technical instruction and/or on-the-job training in a specific health care/treatment specialty to staff.

· Performs basic audio logic screening.

· Performs diagnostic roentgen logical procedures

LEVELS OF WORK

· Class Group consists of one class.  
MINIMUM REQUIREMENTS:
· Graduation from high school or high school equivalency diploma.
· One year of experience in direct care.
· Some positions require specific certifications or licenses.

· Some positions may require additional minimum requirements that will be specified on the position description.

CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.
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	MEDICAL TECHNOLOGIST

	
	Recent           
Contributor
	Experienced  
Contributor
	Independent
 Contributor
	

	
	· Employees have basic knowledge of the principles in operating and maintaining specific equipment to the assigned area.
· Employees adjust equipment to secure quality test results, and reviews results and decides if procedure needs to be repeated

· Employee prepares patients for procedures following patient care protocols, and instructs patients on steps of procedures and follow-up care.
Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees have considerable knowledge of medical problems that may be encountered; applies knowledge of first aid in emergency situations. Applies full knowledge of the principles of operating and maintaining equipment, safely.
· Employees advise others in preparation and positioning of patients; position and prepare patients for special procedures. 
· Employees train others in operation of equipment and in safety procedures.

· Employee document and maintains patient care procedures for routine procedures.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees have extensive knowledge of medical problems that may be encountered.  Applies full knowledge of the principles of operating and maintaining equipment, safely.
· Employees perform and/or assist in specialized tests in one or more specialized area(s).  Coordinates the scheduling of patients.
· Employees maintain and calibrate specialized laboratory equipment as needed
· Employees document and maintain patient care procedures for specialized procedures.
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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