
Occupational Group:  Health and Safety Professionals and Technicians
Class Group:  Psychologist
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Psychologist
	Professional
	Current
	


CONCEPT:
Diagnoses or evaluates mental and emotional disorders of individuals through observation, interview, and psychological tests, and formulate and administer programs of treatment.

TASKS:
· Consults reference material such as textbooks, manuals, and journals in order to identify symptoms, to make diagnoses, and to develop approaches to treatment.

· Counsels individuals and groups regarding problems such as stress, substance abuse, and family situations, in order to modify behavior and/or to improve personal, social, and vocational adjustment.

· Develops and implements individual treatment plans, specifying type, frequency, intensity, and duration of therapy.

· Discusses the treatment of problems with clients.

· Evaluates the effectiveness of counseling or treatments, and the accuracy and completeness of diagnoses, modifies plans and diagnoses as necessary.

· Identifies psychological, emotional, or behavioral issues, and diagnose disorders, using information obtained from interviews, tests, records, and reference materials.

· Interacts with clients to assist them in gaining insight, defining goals, and planning action to achieve effective personal, social, educational, and vocational development and adjustment.

· Observes individuals at play, in group interactions, or in other contexts to detect indications of mental deficiency, abnormal behavior, or maladjustment.

· Obtains and studies medical, psychological, social, and family histories, by interviewing individuals, couples, or families, and by reviewing records.

· Provides occupational, educational, and other information to individuals so that they can make educational and vocational plans.
LEVELS OF WORK: 
· Class Group consists of one class. 
MINIMUM REQUIREMENTS: 
· Doctorial degree and eligible for registration or licensure to practice psychology in the State of Kansas.

· Some positions may require additional minimum requirements that will be specified on the position description.

CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.
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	· Employees have a basic knowledge of the clients served and their needs, the understanding of their behavior and causes for behavior to diagnosis and provides treatment of behavior.
· Employees have a working understanding of theories of human behavior, learning theory, and treatment and ability to adapt and implement theory to specific client needs.
· Develops and implements treatment plans as required by the nature of the diagnosis.  Individual diagnosis is reviewed for compliance with clinical procedures.

· Assesses adaptive, developmental and social behavior levels of clients referred. 

Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees have a working knowledge of the clients served and their needs, the understanding of their behavior and causes for behavior to diagnosis and provides treatment of behavior.

· Employees have a full understanding of theories of human behavior, learning theory, and treatment of mental health concerns to provide diagnosis and clinical therapeutic services.

· Develops and implements treatment plans as required by the nature of the diagnosis.

· Assesses a wide variety of current and projected needs of clients and provide services needed, using counseling and behavioral modification approaches.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees have a full knowledge of the clients served and their needs, the understanding of their behavior and causes for behavior to diagnosis and provides treatment of behavior
· Employees have authority to modify counseling techniques as required by the nature of the diagnosis

· Reviews existing treatment plans and identifies areas needing improvements and makes modifications to those plans and monitors plan implementation.

· Identifies client needs in more complex cases and obtains or provides appropriate services required to meet those needs

Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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