
Occupational Group:  Health and Safety Professionals and Technicians
Class Group:  Nurses
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Registered Nurse
	Professional
	Current
	


CONCEPT:

Provides professional nursing work in the care and treatment of patients in accordance with medical protocols. Work includes conducting nursing needs assessments; developing, implementing and evaluating treatment plans; and providing patient care and education through case management.  Professional nurses are responsible for appropriate treatment and medical documentation.
TASKS: 
· Provides nursing care according to accepted nursing standards and agency policies and procedures.
· Takes and records individual history; performs initial hearing and vision screening; refers individuals for dental, visual, and complete physical examinations, laboratory, and X-ray procedures.
· Maintains accurate, detailed reports and records.
· Monitors all aspects of patient care, including diet and physical activity. 
· Monitors, records and reports symptoms and changes in patients' conditions.
· Records patient medical information and vital signs. 
· Modifies patient treatment plans as indicated by patient responses and conditions. 
· Orders, interprets, and evaluates diagnostic tests to identify and assess patient condition. 
· Observes nurses and visits patients to ensure that proper nursing care is provided.
· Teaches/instructs classes in a specialty area as a part of the training program for nurses, allied health practitioners, continuing education credit students, and other areas as appropriate.

· Serves as the infection control coordinator.

LEVELS OF WORK

· Class Group consists of one class.  
MINIMUM REQUIREMENTS:
· Licensed to practice as a Registered Nurse (RN) in Kansas at the time of hire.

· Some positions may require additional minimum requirements that will be specified on the position description.

CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.

	MINIMUM  
[image: image1]    MAXIMUM

	REGISTERED NURSE

	
	Recent           
Contributor
	Experienced
Contributor
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	· Employees, under the direction and immediate supervision of advanced registered nurse or administrative professionals, use their professional nursing knowledge and skills to provide basic professional nursing care and health screening.
· Employees provide patients and their families on services provided, and guide and counsel subordinate staff on daily routines.
Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees, under the direction and limited supervision of an advanced registered nurse or administrative professionals, uses their professional nursing knowledge and skills to independently conduct needs assessments, develop, implement, and evaluate treatment plans, and provide patient care and education.
· Employees provide feedback and guidance to nursing staff on care rendered to patients.
· Employees have full understanding of agencies operations and services that are provided.

· Employees mentor and education other nursing staff.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees, under the direction and limited supervision of an advanced registered nurse or administrative professionals, uses their in-depth professional nursing knowledge and skills to independently provide consultation on disease processes, treatment, care, etc.

· Employees have full understanding of agencies operations and services that are provided.

· Employees have a thorough knowledge of patients served and the health and nursing services needed for the patient.
· Employees are able to manage and respond complex, problematic and/or emergency situations.
· Employees provide instruction to nursing and medical staff on disease processes, treatment, care, etc. regarding their case load.
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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