
Occupational Group:  Animal Care, Farming, Fishing, and Forestry
Class Group:  Veterinarian
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Veterinarian
	Professional
	Current
	


CONCEPT:

Performs diagnostic and regulatory veterinary work in the control and eradication of contagious and infectious diseases in livestock, poultry, swine, etc.
TASKS: 
· Performs clinical and post-mortem examinations in the field on livestock and poultry; diagnoses the infection or disorders and determines the proper management practices or medical treatment required to eliminate the malady.

· Works with local health departments in organizing and carrying out a program to control such diseases as rabies, brucellosis, equine encephalitis, tuberculosis, and other animal diseases.
· Performs necropsies on livestock, swine, and poultry in a laboratory; submits pathological specimens to technicians for laboratory analysis.
· Participates in the prosecution of violators of federal and state livestock and poultry laws.
LEVELS OF WORK

· Class Group consists of one class
MINIMUM REQUIREMENTS:
· Professional veterinary medicine license.
· Some positions may require additional minimum requirements that will be specified on the position description.
CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.
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	· Employees, under the direction and immediate supervision of senior or experience veterinarian, uses their medical education or experience to independently perform their work and determine the most appropriate course of action under general supervision.
· Employees have basic understanding of agency operations and service provided.

· Employees generally support the work of other veterinarians as they learn agencies laws, regulations and procedures.
Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees have full knowledge of assigned area to perform a wide range of l veterinarian work assignments. 
· Employees independently perform assignments by following specific guidelines and direction.  
· Employees have full understanding of agency’s operations and services that are provided.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees have extensive knowledge of assigned area to perform full range of assignments and are able to implement changes to work assignment, and require less consultation with superiors.
· Employees are able to manage and respond to complex, problematic and/or crucial situations.
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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