
Occupational Group:  Community and Social Services
Class Group:  Counselor
	Class Code
	Class Title
	Occupational Role
	Pay Plan
	Pay Grade

	
	Vocational Rehabilitation Counselor
	Professional
	Current
	


CONCEPT:

Provides counseling and comprehensive rehabilitation services to assist disabled persons in finding and retaining suitable employment. 
TASKS: 
· Interviews applicants, parents, or advocates, and contacts other sources such as schools, hospitals, and employers to procure medical, psychological, social, personal adjustment, and educational information; explains rights, responsibilities and sequence of services to clients.

· Analyzes diagnostic information and functional limitations of physical, mental and emotional disabilities in relationship to applicant’s personal and vocational adjustment using federal and state regulations to determine the eligibility of applicants and determines if limitations create a substantial vocational barrier.  
· Informs ineligible applicants of denied services and appeal rights.

· Develops an individual written rehabilitation program with a client by identifying objectives, services needed to support the objectives, and methods to review progress in the program, and authorizing services, equipment or supplies as necessary.

· Counsels clients to increase their understanding of themselves and vocational options to effect positive vocational adjustment.

· Facilitates job placement of clients by finding and developing job openings, teaching job seeking skills, encouraging employers to use job incentives, and by coordinating placement with other service programs.

· Serves as a resource person in providing direct rehabilitation services to certain categories of disabled clients and may provide expert consultation to agency staff or management in assisting them to provide services for such clientele; provides specific liaison with special settings because of unique knowledge or abilities as needed.

· Promotes agency services and resources by providing information to various community resources through personal contacts, written communication, radio spots, speeches, news articles, and workshops.

LEVELS OF WORK:
· Class Group consists of one class.  
MINIMUM REQUIREMENTS:

· Masters Degree. 
· M SEQ CHAPTER \h \r 1eet national education standards established by the Commission on Rehabilitation Counselor Certification and required by federal regulations.  As of SFY 2008, these standards are:
· Standard A:  Master’s degree in Rehabilitation Counseling
· Standard B:  Master’s degree in counseling with graduate courses in the Theories and Techniques of Counseling
· Standard C:  A Masters degree in any discipline with at least 18 credit hours as follows:
· One graduate course with a primary focus on the Theories and Techniques of Counseling 
· Three graduate courses, each with a primary focus on one of the following areas: occupational information; job development and placement; medical aspects of disabilities; foundations of rehabilitation; psychological aspects of disabilities; or personal and vocational adjustments.
· Two graduate courses, each with a primary focus on one of the following areas: assessment; research methodology; vocational and career development; community resources; case management; or delivery of rehabilitation services.
· Standard D:  A current Certified Rehabilitation Counselor certificate, regardless of degree.
· Some positions may require additional minimum requirements that will be specified on the position description.

Note: 
Candidates who have Masters’ degree, but have not yet completed any or all of the graduate courses required under Standards B or C, may be hired on the condition they agree to complete the necessary courses.
CONTRIBUTOR LEVELS:

Contributor levels are a range of work within a class that allows for a progressive increase of responsibility and employee competency.  Progression through a contributor level is dependent upon management discretion, the availability of funds, increase of responsibilities, and the employee’s acquisition of competencies and job performance.  Specific career plans are designed for employees by their agency that are tailored to the organization and mission of each activity using the below framework and the established pay plan for the class.
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	VOCATIONAL REHABILITATION COUNSELOR

	
	Recent             
Contributor
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Contributor
	Independent
Contributor
	

	
	· Employees have a basic knowledge of the clients served and their needs, the available counseling services offered, and the ability to refer clients and families to those services.

· Employees have a working understanding of learning theory and ability to adapt and implement theory to specific client needs.
· Participates in the development of treatment plan.

· Assesses adaptive, developmental and social behavior levels of clients referred. 

Performance Range for Core Competencies:

·  Job Responsibilities – Learner to Experienced Knowledge


	· Employees have a working knowledge of the clients served and their needs, the available counseling services offered, and the ability to refer or provide clients and families to those services.

· Employees have a full understanding of theories of human behavior, learning theory, and treatment of social or behavioral health concerns to provide counseling services but do not have authority to modify counseling techniques.

· Develops and implements treatment plans as a fully functioning member of the treatment team.

· Assesses a wide variety of current and projected needs of clients and provides services needed, using counseling and behavioral modification approaches.

Performance Range for Core Competencies:

·  Job Responsibilities –  Experienced Knowledge to Expert Knowledge


	· Employees have a full knowledge of the clients served and their needs, the available counseling services offered, and the ability to refer or provide clients and families to those services, and have less need for consultation with superiors.

· Employees have authority to modify counseling techniques as required by the nature of the diagnosis.
· Reviews existing treatment plans and identify areas needing improvements and makes modifications to those plans and monitors plan implementation.

· Identifies client needs in more complex cases and to obtain or provide appropriate services required to meet those needs.
Performance Range for Core Competencies:

·  Job Responsibilities – Expert Knowledge to Transferring Knowledge
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