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Classification

Agricultural Inspector 111
Architect I

Arxchitect II

Architect IlI

Architectural Intern

Architectural Project Designer
Attorney II

Attomey IV

Automotive Driver

Building Systems Technician
Carpenter

Carpenter Senior

Chemical Dependency Counselor
Chemist 1

Chemist I

Chemist I

Communications Specialist 1
Communications Specialist II
Communications Supervisor
Computer Operations Manager
Computer Operations Supervisor
Cosmetologist

Custodial Specialist

Custodial Manager

‘Database Administrator |
Database Administrator II
Database Administrator III
Database Administration Supervisor
Diefitian I

Driver License Examiner
Education Specialist

Electrician

Electrician Senior

Electronic Control Center Technician
Electronic Control Center Supervisor
Electronics Technician
Electronics Technician Senior
Equipment Body Mechanic
Facilities Maintenance Supervisor
Facilities Speeialist

Financial Examiner

Financial Examiner Administrator
Financial Examiner Principal
Financial Examiner Senior

Food, Drug and Lodging Surveyor I

Pay Grade
26
25
28
31
23
24
32
36
13
20
17
20
23
24
26
29
18
20
23
29
27
14
13
22
28
30
32
34
26
17
25
18
21
21
24
22
24
22
22
21
25
35
32
29
23
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Food, Drug and Lodging Surveyor II 25
Food, Drug and Lodging Surveyor III 27
Food Service Worker 12
Food Service Manager ' 23
General Maintenance Repair Technician- 14
General Maintenance Repair Technician Senior 18
Grounds Maintenance Supervisor II 20
Health Care Assistant 13
Health Care Technician 1 : 18
Health Care Technician II 20
Historic Site Curator | 20
Historic Site Curator 11 23
Historic Preservation Specialist II 25
Human Resource Professional 1 24
Human Resource Professional II 27
Human Resource Professional 111 30
Human Resource Professional IV 33
Laborer Supervisor ' 15
Laboratory Technician 11 19
Laboratory Technician III 22
Landscape Architect 1 25
Landscape Architect II . 28
Landscape Technician 22
Laundry Worker 10
Laundry Supervisor : 16
Legal Assistant 24
Lock System Specialist 18
Lock System Specialist Senior 21
Machinist 20
Mechanic - 17
Mechanic Senior 19
Mechanic Helper 12
Media Production Technician 24
Media Production Director 29
Microbiologist I 25
Microbiologist I1 27
Microbiologist I ' 30
Motor Carrier Inspector 1 19
Motor Carrier Inspector 11 ' 21
Network Control Technician [ 24
Network Control Technician II 27
Network Control Technician III 29
Network Control Supervisor 31
Network Service Supervisor 31

Painter 17
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Painter Senior 20
Petroleum Industry Regulatory Technician I 23
Petroleum Industry Regulatory Technician II 26
Petroleum Industry Regulatory Technician 11 30
Photographer Senior ' 23
Physical Plant Supervisor 24
Physical Plant Supervisor Senior 26
Physical Plant Supervisor Specialist 29
Plumber 7 18
Plumber Senior 21
Power Plant Operator - 15
Power Plant Operator Senior 18
Printer 12
Printer Senior 16
Printer Specialist : 20
Print Shop Manager 26
. Printing Process Supervisor 21

Printing Service Coordinator 20
Print Shop Supervisor 23
Procurement Officer I 30
Procurement Officer IV 33
Publications Editor 28
Public Information Officer I 25
Public Information Officer I 27
Publications Writer I 22
Publications Writer II ' 25
Radiological Technologist I _ 25
Radiological Technologist IT 27
Refrigeration and Air Conditioning

Service Technician ‘ 18
Refrigeration and Air Conditioning

Service Technician Senior 20
Rehabilitation Support Worker 11 17
Senior Administrative Assistant 16
Senior Administrative Specialist 20
Social Worker Specialist ' 25
State Auditor I 25
State Auditor I 27
State Auditor 111 30
State Auditor IV ' 33
State Audit Administrator 35
Storekeeper Specialist 18
Technology Support Technician I 21
Technology Support Technician II 23

Utility Worker 13
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Welder 19

The request of George Vega, Director of the Division of Personnel Services, to provide a
three step pay increase to employees in the Registered Nurse, Registered Nurse Senior,
Registered Nurse Specialist and Registered Nurse Administrator job classifications is hereby
approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Cook job classification to the Cook Senior job classification and
provide a 5.0 percent increase to these employees is hereby approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Food Service Supervisor job classification to the Food Service
Supervisor Senior job classification and provide a 5.0 percent increase to these employees is
hereby approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Attorney I job classification to the Attorney II job classification
and reassign all employees currently in the Attorney III job classification to the Attorney IV job
classification and provide these employees a 5.0 percent increase is hereby approved, effective
June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Graphic Designer and Graphic Designer Senior job classifications
to the Graphic Designer Specialist job classification and provide these employees a 5.0 percent
increase is hereby approved, effective June 15, 2008.

4 The request of George Vega, Director of the Division of Personnel Services, to reassign

all employees currently in the Custodial Crew Leader job classification to the Custodial
Specialist job classification and provide these employees a 5.0 percent increase is hereby
approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
employees currently in the Custodial Worker job classification to the Custodial Specialist job
classification and provide these employees a 5.0 percent increase is hereby approved, effective
June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Custodial Supervisor job classification to the Custodial Supervisor
Senior job classification and provide these employees a 5.0 percent increase is hereby approved,
effective June 15, 2008,

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Photographer job classification to the Photographer Senior job
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classification and provide these employees a 5.0 percent increase is hereby approved, effect;ve
June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Office Assistant job classification to the Administrative Assistant
job classification and provide 1hese employees a 5.0 percent increase is hereby approved,
effectwe June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Storekeeper and Storekeeper Senior job classifications to the
Storekeeper Specialist job classification and provide these employees a 5.0 percent increase is
hereby approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Grounds Maintenance Supervisor I job classification to the
Grounds Maintenance Supervisor II job classification and prov1de these employees a 5.0 percent
increase is hereby approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currenily in the Rehabilitation Support Worker I job classification to the
Rehabilitation Support Worker II job classification and provide these employees a 5.0 percent
increase is hereby approved, effective June 13, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Computer Operator I job classification to the Computer Operator
II job classification and provide these employees a 5.0 percent increase is hereby approved,
effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Social Worker job classification to the Social Worker Specialist
job classification and provide these employee a 5.0 percent increase is hereby approved,
effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Historic Preservation Specialist I job classification to the Historic
Presefvation Specialist II job classification and provide these employees a 5.0 percent increase is
hereby approved, effective June 15, 2008.

The request of George Vega, Director of the Division of Personnel Services, to reassign
all employees currently in the Laboratory Technician I job classification -to the Laboratory
Technician II job classification and provide these employees a 5.0 percent increase is hereby
approved, effective June 15, 2008,

The request of George Vega, Director of the Division of Personnel Services to provide a
two step pay increase to employees currently assigned fo the Aviation Technician, Certified
Nurse Aide II, Computer Operator I, Cook Senior, Custodial Supervisor Senior, Dietitian II,
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 Dietitian IiI, Food Service Supervisor Senior, Graphic Designer Specialist, Laundry Manager,
- Nuitritionist and Nutritionist Senior job classifications is hereby approved effective June 15,
2008.

The request of George Vega, Director of the Division of Personnel Services, to establish
the attached updated pay plan for unclassified physicians in state facilities under the authority of
the Department of Social and Rehabilitation Services, is hereby approved effective Jurie 15,
2008, in accordance with KSA 95 2935c.

The request of George Vega, Director of the Division of Personnel Services, to provide a
single step pay increase to employees currently assigned to the Juvenile Corrections Officer I and
Juvenile Corrections Specialist job classifications and who are currently on a pay step at or
below Step 15, is hereby approved, effective June 15, 2008. .

The request of George Vega, Director of the Division of Personnel Services, to establish
Step 5 of pay grade 17 as the entry rate for the Juvenile Corrections Officer 1 job classification is
hereby approved, effective June 15, 2008. :

The request of George Vega, Director of the Division of Personnel Serviceé, to abolish
the following job classifications is hereby approved, effective June 15, 2008.

Job Classification

Attorney I

Attorney 11T

Computer Operator 1

Cook o

Custodial Worker

Custodial Crew Leader
Custodial Supervisor

Food Service Supervisor
Graphic Designer :
Graphic Designer Senior
Grounds Maintenance Supervisor [
Historic Preservation Specialist I
Laboratory Technician I

Office Assistant

Photographer

Rehabilitation Support Worker [
Social Worker

Storekeeper

Storekeeper Senior

I have conferred with the Secretary of Administration, the Director of the Budget, the
Director of Personnel Services, and members of my staff, and 1 have determined that the
requested actions are appropriate.
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Pursuant to the authority of the General Manager of the Kansas State Fair to receive and
expend federal funds, and pursuant to the authority granted the Governor by Section 178 of 2008
Senate Bill No. 534, approval is hereby granted to the Kansas State Fair for expenditure in FY
2008 of monies in the federal fund account entitled “FEMA Disaster—Federal Fund.”

. I have conferred with the Director of the Budget and members of my staff, and I have
determined that the guidelines set forth in KSA 75-3711 and 75-3711c have been applied and
that none of the foregoing actions exceeds the limitations contained therein.

THE GOVERNOR’S OFFICE

| By the Governor ‘éﬁﬁﬁb/\ g@@h
okl o ' o ol

at¢ FILED | Secre’%f State

7

<

JUN 17 2008

- Assistant Secrefary/0f State

RON THORNBURGH
SECRETARY OF STATE
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